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Disability and the Law
 Section 504 of the Rehabilitation Act of 1973 and the 

American Disabilities Act of 1990, requires institutions 
to ensure that qualified individuals with disabilities 
are not subject to discrimination while attending 
college and completing their educational programs.

 Discrimination may include the absence of, or failure 
to, provide reasonable accommodations, auxiliary 
aids and services

 Request for ADA services must be accompanied by 
proper documentation which is the student’s 
responsibility to provide



Some Tips For Helping 
Students With Disabilities
 Faculty can not lawfully require students with 

disabilities to identify themselves.
 Faculty can reach out to assist students who are 

struggling academically and may have a disability by:
1.   Putting a statement in their course syllabi
2.   Taking time to inform students about the

services of the ADA Office
3.   Providing students with contact information

for the ADA Office
4. Meet with student to discuss concerns 



Some Tips For Helping 
Students with Disabilities
 Students with disabilities must disclose to the 

Disability Services Office and present documentation 
in order to receive accommodation(s).

 Faculty members need to respect students’ rights to 
not request or use accommodations.

 Students are required to follow institutional-specific 
procedures when applying for accommodation 
services.

 Faculty should direct questions about disability 
accommodation needs to the ADA Office. 

 Faculty should not provide an accommodation that 
has not been approved or established by the ADA 
Office.



Psychiatric Disabilities 

 Students with psychiatric disabilities 
sometimes engage in inappropriate or even 
violent behavior. 

 The Disabilities Act does not give students 
with disabilities a different standard for 
appropriate behavior.

 The institutional committee can take action 
when students violate the Student Code of 
Conduct, as long as the action is not based 
on the student’s disability.



Burden of Proof Rest with the 
Institution
 The institution must be prepared to prove 

that the action(s) was based on one the 
following:
- The student poses a direct threat to 
him/herself or others
- The conduct rule is fundamental or essential
- Waiving the rule for a student with a 
disability would pose an undue burden upon 
the institution 



Psychiatric Disabilities

 The question is asked, “must the college 
accommodate misconduct?”

 A recent decision by the 9th U.S. Circuit Court 
of Appeals says yes, institutions must 
accommodate misconduct if it is related to a 
student’s disability.

 The court holds that discipline for disability-
related misconduct is disability discrimination. 



Dealing with Psychiatric Disabilities 
and the Threat of Violence

What should you do?
- Be alert for signs of 
distress
- Share information only 
with immediate 
supervisor or ADA 
Office 
- Follow established 
institutional protocols 
and emergency 
procedures



Early Warning Signs of 
Violence

 Expresses self-destructive or homicidal 
ideations

 Expresses feelings of hopelessness
 Has a history of self-destructive behavior
 Gives away possessions
 Appears withdrawn or isolates from others
 Tends to bully others



Warning Signs & Potential 
Causes of Violent Behaviors
 Demonstrates significant mood changes 
 Has difficulty controlling impulses
 Has experienced prior trauma or tragedy
 Engages in alcohol or substance abuse
 Has experienced a significant loss
 Has been a victim of child abuse
 Has been tormented and/or teased by others
 Has a history of antisocial behavior
 Externalizes blame for his/her difficulties



Warning Signs & Potential Causes 
of Violent Behaviors (cont’d)

 Shows a preoccupation with guns and/or 
other weapons

 Shows a preoccupation with fighting
 Has access to a firearm
 Demonstrates frequent disciplinary problems
 Talks about not being around or says his/her 

goodbyes
 Is frequently absent or habitually tardy to 

class



Psychiatric Disability and Early 
Warning Signs of Violence

Clearly, the more  
symptoms exhibited 
by a student, the 
higher the likelihood 
that he/she may 
resort to violence.  

What should you 
do?



Collect as much data as 
possible
 Virginia Tech student ChoSeung-Hui killed 32 people 
 The fact that different members of that campus 

community saw different aspects of the early warning 
signs with this student didn’t help because the 
information never came together to create a clear 
picture of just how big a threat he was.

 Information such as this needs to go into a central 
location on campus to give administrators a chance 
to take appropriate action before it is too late.

 That location on this campus is the Dean of Student 
Affairs Office.



Intervention Strategies - The 
“Do’s” 
 Be aware of your surroundings (physical safety is 

important for both you and the students)
 Set small, concrete goals
 Meet reasonable demands
 Decrease excessive stimuli
 Acknowledge the student’s feelings
 Suggest options
 Seek consultation, as needed
 Be clear and direct
 Provide a safe environment
 Stay calm 



Intervention Strategies - the 
“Don’ts”
 Minimize/trivialize the student’s situation
 Be afraid to ask about suicide (bringing this up will 

not create the idea in a student’s mind)
 Freak out, although this is easier said than done
 Take responsibility for their state of mind
 Be judgmental or argue
 Make promises you can’t keep or offer to fix the 

problem
 Demand obedience
 Take things personally



Intervention Strategies the -
“Don’ts” (cont’d)
 Assume that all students are registered with the ADA 

Office (by law, the student has a choice to disclose or 
not) 

 Any student can have a meltdown when faced with 
the demands of higher education

Note:  Some students have difficulty with the transition.  In secondary 
school settings, the students receive all the help they need.  However; 
when these students reach the postsecondary milestone, the burden is 
put upon the student to advocate for his/her needs.  Within the 
postsecondary arena, the law requires us to ensure equal access to all 
programs and classes where the student can compete with his/her 
peers on a more equal basis.  



Contact Information
 Dr. Kermit Carter, Dean/504 Compliance Officer/ADA 

Coordinator: Chasteen Student Center, room 205, 
telephone: 256-306-2613, 

 e-mail: klc@calhoun.edu
 Dawn Hale, Executive Secretary Special Students 

Populations, ADA Accommodations Specialist: 
Chasteen Student Center room 220, telephone: 256-
306-2630, e-mail: dmh@calhoun.edu

Source: Disability Compliance for Higher Education, Legal Roundup, 
2007 LRP Publications, Vol. 13, Iss. 1, general excerpts 


